
 
   

  JOB DESCRIPTION      

Director of Pledge for Change    

Organization    Adeso: African Development Solutions, 
www.adesoafrica.org    

Position Title    Global Director – Pledge for Change   

Location  Remote  

Reporting To    Executive Director   

Working Closely With    MEAL Coordinator, Program Manager   

Duration    12 months   

Application Deadline   Open until filled  

Starting Date    Immediately    

Vacancy Contact   
  

All applicants can apply through our website or send 
the CV to jobs@adesoafrica.org with Director of 
Pledge for Change on the subject line. 
https://adesoafrica.org/careers/global-
directorpledge-for-change/  

   

   

ORGANIZATIONAL CONTEXT     

Adeso is a vibrant African-based development and humanitarian organization. At Adeso, we work with African 

communities that are on the path toward realizing their full potential by working inside these communities to create 

environments in which Africans can thrive. We work to prevent and overcome situations that adversely affect 

community well-being by: reinvigorating the economy, developing skills for life and work, providing humanitarian aid, 

and influencing policy. For the past 30 years, we have strengthened rural livelihoods through environmental awareness, 

training, technology transfer, and innovative humanitarian projects in pursuit of a peaceful, self-reliant, and greener 

future. Currently, Adeso has programs in Somalia. In addition, Adeso has proven itself to be one of the foremost leaders 

in the ongoing global effort to decolonize the humanitarian and development aid system. Adeso currently leads a 

coalition of INGOs to re-imagine their roles in aid and how they can contribute to shifting power towards Global South 

communities that aid claims to support. Adeso is a great place to work that is currently experiencing managed rapid 

growth. We have great benefits, a great team, and we pride ourselves on our opportunities for personal growth and 

development.    

PROJECT SUMMARY    

The Pledge for Change was convened by Degan Ali, Executive Director of Adeso, and Mary Ana McGlasson, Director of 

the Centre for Humanitarian Leadership, who supported Adeso in making Pledge for Change a reality. Over the course 

of 18 months, several INGO leaders joined the initiative as they had a personal commitment to change the current 

workings of the global aid system. The Pledge recognizes a changing world, and particularly one where International 

NGOs are increasingly working with national and local organizations worldwide to respond to crises and improve their 

communities. The Pledge reflects an acknowledgement of the unequal power dynamics in the development and aid 

sectors and the need to ensure a fairer future, and particularly the role INGOs must play in ensuring global south civil 

society and communities continues to grow and flourish. The Pledge grew organically through informal conversations 

between dedicated leaders representing civil society in the global north and global south and focuses on three areas 
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of change: Equitable Partnerships, Authentic Storytelling, and Global Influencing. The Pledge was launched on October 

27, 2022, with seven Signatories: Action Aid, CARE International, Christian Aid, the International Rescue Committee, 

Oxfam International, Plan International, and Save the Children International. Adeso seeks to expand the number of 

Signatories and supporting organizations who endorse the Pledge and has already received multiple inquiries and 

expressions of support and endorsement.  

POSITION DESCRIPTION    

As The Pledge for Change becomes a reality and expands its wider collective action efforts, Adeso is seeking a Global   

Director to support the coordination of the many actors involved, support the establishment of the Pledge 

accountability and learning mechanism(s), establish and maintain relationships with the stakeholders involved, and 

represent The Pledge for Change initiative externally. The Director will manage a team dedicated to the Pledge for    
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Change and work closely with other members of the Adeso team, including the Global Director of Influencing and 

Advocacy.  

RESPONSIBILITIES    

Program Leadership    

• Convene and facilitate quarterly Steering Group meetings, including activity updates and budget actuals.  

• Organize bi-annual retreats for Signatories and Supporters – one in person and one online – to reflect, share 

experiences, learn, and collaborate.  

• Coordinate and lead quarterly sessions with implementation working groups to enable collaboration between 

Signatories and Supporters in the actualization of the Pledge commitments.   

• Oversee the coordination of all pilot activities, monitoring and evaluation efforts, and collection of baseline 

reporting.   

• Launch and manage the Pledge accountability mechanism(s) by creating relationships with relevant third 

parties, coordinating stakeholders, and gathering key learnings from pilots.  

• Establish and maintain relationships with all participating Signatory and Supporter organizations’ and 

Accountability partners’ representatives and leadership.   

• Ensure continued Global South leadership and decision-making is central to the Pledge for Change 

implementation and learning.  

• Track Signatory implementation of commitments, encourage peer to peer learning and support and hold 

leaders personally accountable for progress towards pledges.  

Advocacy & Communications    

• Represent Adeso and The Pledge for Change Secretariat at external events and in coordination bodies.  

• Maintain and update the Pledge for Change website pages to ensure it communicates the most relevant and 

noteworthy aspects of the Pledge.  

• Oversee the Pledge for Change social media accounts and engagement, with a keen eye towards how social 

media can be used as an advocacy, collective learning, and accountability tool.   

• Lead the development of communications plan for the Pledge for Change in consultation with Signatories to 

ensure all Signatories and Supporters are well informed and to raise awareness of the Pledge for Change with 

both Global   

• North and Global South based CSOs and development organizations and engage Global South experts and 

activists as Supporters of the Pledge."    

• Hold all onboarding calls with new Signatories or Supporters and answer regular questions or inquiries.  



 
• Partner with Signatories and Supporters in implementing Global Influencing commitments, including 

advocating for changes to donor behavior and regulations.  

• Communicate new activities, learnings and reflections, and successes to the entire Adeso staff, leadership, 

enterprises, and Board to enable organizational coordination and knowledge. Business Development    

• Manage the Pledge for Change budget and regular review of actuals and prepare regular financial reports for 

the Board and Signatories to update them on contributions made.  

• Write proposals, concept notes, and reports to receive funding for the Pledge activities.  

• Identify and participate in key fundraising opportunities for the Pledge and seek support from Adeso’s Chief 

Development & Partnerships Officer and Board members in raising funds.  
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Management    

• Manage the Pledge for Change team members to achieve their annual objectives.  

• Ensure a culture of inclusion, entrepreneurship, and decolonization on the Pledge for Change team and in 

relationships with Adeso colleagues.   

• Enable the learning and development of staff by mentoring and investing time in their growth.  

SKILLS AND QUALIFICATIONS    

 At least 10 years of leadership experience working in the humanitarian and development aid system.  

Proven understanding of:     

• The principles of decolonization.  

• Equitable partnership, decolonized communication and fundraising, advocacy related to shifting   power to 

local actors and influencing aid actors.  

• Monitoring and evaluation, collective accountability mechanisms, and reporting.  

 Experience in:     

    

• Leading large-scale change management processes for decolonization or shifting power.  

• Coordinating and collaborating with an array of global actors, including leadership of major global institutions.  

• Representing an organization on the global level and advocating for change.  

• Managing and mentoring a team for success and working in diverse environments      

• Creating connections and working relationships with an array of actors.  

Ability to:    

Multi-task    

• Grasp complex technical concepts and make them easily understandable.    

• Deliver high-quality written materials and documentation with close attention to detail.  

• Self-motivated and able to work with minimal direction.     

• Native English speaker with excellent writing and analytical skills. Knowledge of other languages is a plus.  



 
  

  

  

  

How to apply   

  

All applicants can apply through our website or send the CV to jobs@adesoafrica.org with Director of Pledge for 

Change on the subject line. The selection committee will review all applications as they arrive and will begin 

shortlisting qualified candidates immediately. All applicants must meet the minimum requirements described 

above, and those unable to meet these requirements will not be considered.  

  

Each application package should include the following:   

  

An application letter addressing the selection criteria including how the applicant’s previous experience makes 

them a suitable candidate. The cover letter should answer the following question:   

• What is your interpretation and understanding of the needs of this role?  

• Updated CV including relevant work experience and qualifications.  

• Contact details of 2 references.  

  

 Applications not including all of the above information will not be reviewed. Adeso is an equal opportunity employer. 

This position is subject to funding availability  

Page 3 of 3    

  

  

  

  


